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Workshop Session B                  Hodson Hall

2:45PM - 4:00PM
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DIVERISTY & INCLUSION
CONFERENCE 2023

PLENARY
9 AM - Glass Pavilion

TIFFANY WRIGHT
Deputy General Counsel

Tiffany R. Wright joined the Office of the Vice President and General Counsel as
Deputy General Counsel in May 2023. Prior to joining Johns Hopkins, Ms. Wright
served as Associate Counsel to the President in the Office of the White House
Counsel. In that position, she provided strategic and legal advice to the
President, Vice President, and senior White House advisors on a wide array of
legal issues, including Title IX, gender and LGBTQ+ equity, reproductive rights,
clemency, and religious liberty. 

Prior to her White House service, Ms. Wright directed the Civil Rights Clinic at the
Howard University School of Law, and practiced in the Supreme Court and
Appellate practices at two international law firms. She served as a law clerk to
Associate Justice Sonia Sotomayor on the U.S. Supreme Court, Judge David S.
Tatel on the U.S. Court of Appeals for the D.C. Circuit, and Judge Royce C.
Lamberth on the U.S. District Court for the District of Columbia.

Ms. Wright earned her law degree, magna cum laude, from the Georgetown
University Law Center, and completed her undergraduate studies at the University
of Maryland at College Park. Ms. Wright’s life and work have been profiled by the
Washington Post, C-SPAN, USA Today, Reuters, and national podcasts.



KEYNOTE
12 PM - Glass Pavilion

KATRINA CALDWELL
Vice Provost for Diversity and Inclusion & Chief Diversity Officer 

Dr. Katrina Caldwell, Vice Provost for Diversity and Inclusion & Chief Diversity
Officer joined Johns Hopkins University in 2020, following her service as the
University of Mississippi’s inaugural Vice Chancellor for Diversity and Community
Engagement. Throughout her nearly three-decade long career in higher
education, Dr. Caldwell has had the opportunity to apply her well-honed
strategic planning and implementation skills to a number of DEI-related
initiatives, evidenced by her leadership in creating the Johns Hopkins DEI
strategic plan, Realizing Our Promise: the Second JHU Roadmap on Diversity,
Equity, and Inclusion. Dr. Caldwell currently serves as the co-chair of the DLC.

JAMES CALVIN
Professor of Practice Management and Organization & Associate Dean for
Diversity, Equity, Inclusion, and Belonging, Carey Business School

Dr. James Calvin, Professor of Practice in Management and Organization and
Associate Dean for Diversity, Equity, Inclusion, and Belonging at the Carey
Business School joined Johns Hopkins University in 1994 as an Executive Advisor
for the Empowering Neighborhood People Project at the Paul H. Nitze School of
Advanced International Studies. 

Dr. Calvin is the Academic Program Director for the Leadership Development
Program (LDP) and served for two years as Interim Director of the Center for
Africana Studies, where he is Core Faculty and a Board Member in the Krieger
School of Arts and Sciences. 

In addition to his academic contributions, Dr. Calvin has been integral to
advancing DEI at Johns Hopkins. He is a founding member of the Diversity
Leadership Council, a long-standing member and Faculty Representative of the
Black Faculty and Staff Association, and has participated in numerous DEI-
related workgroups and task forces, including the Roadmap 2020 Task Force. Dr.
Calvin currently serves as the co-chair of the DLC.
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WORKSHOP SESSION A
10:30AM - 11:45 AM   

A1:  COMBATTING DIGITAL COLONIALISM THROUGH INTENTIONAL AND
ACCESSIBLE COURSE DESIGN AND PLANNING
PRESENTER:  CHRISTELLE DACEUS
LOCATION: HODSON HALL,  ROOM 211

A2: BUILDING COMMUNITY:  ALLYSHIP IN THE WORKPLACE
PRESENTERS:  CHRISTINA HARNETT AND NATHANIEL O.  BROWN
LOCATION: HODSON HALL,  ROOM 213

A3: ANTI-TRANSGENDER LEGAL STATUS UPDATE
PRESENTER:  PAULA NEIRA
LOCATION: HODSON HALL,  ROOM 216

A4: THE MISEDUCATION OF CRIT THEORY: HOW DID WE GET HERE?
PRESENTER:  JOSEPH COLÓN
LOCATION: HODSON HALL,  ROOM 311

A5: SYSTEMIC CHALLENGES AND OPPORTUNITIES IN BUILDING A
BEHAVIORAL HEALTH CRISIS SUPPORT TEAM
PRESENTERS:  JENNIFER HOWES, ERICA THORNTON, AND MICHALA
WILLIAMS
LOCATION: HODSON HALL,  ROOM 313

A6: INSTIGATING DISCUSSIONS ABOUT DIVERSITY
PRESENTERS:  KEVIN FRICK,  CARLOS (CHARLIE) ACOSTA, BELLA NELKIN-
PAPERNO, AND ZAIN ISLAM-HASHMI
LOCATION: HODSON HALL,  ROOM 316



WORKSHOP SESSION B
1:15PM - 2:30PM 

B1:  BALTIMORE YOUTH FILM ARTS:  TOWARD A MORE INCLUSIVE,
CREATIVE SOCIETY
PRESENTER:  LUCY BUCKNELL
LOCATION: HODSON HALL,  ROOM 211

B2:  MINDFULNESS MEDITATION FOR THE JOURNEY
PRESENTER:  KATHY SCHNURR
LOCATION: HODSON HALL,  ROOM 213

B3: BEST PRACTICES FOR CREATING AN INCLUSIVE ENVIRONMENT FOR
STUDENTS WITH DISABILITIES
PRESENTERS:  AMBER MURPHY, MICHELLE CLARKE,  AND JOANNE BENICA
LOCATION: HODSON HALL,  ROOM 216

B4: WE ARE NOT A FAMILY:  THE IMPORTANCE OF BELONGING IN
WORKPLACE CULTURE
PRESENTERS:  EMIL CUNNINGHAM AND CHRISTINA TURNER
LOCATION: HODSON HALL,  ROOM 311

B5: CASE STUDIES & CONVERSATION WITH THE OFFICE OF
INSTITUTIONAL EQUITY
PRESENTERS:  SHANON SHUMPERT,  L INDA BOYD, AARON HODUKAVICH,
AND KARA D.  BEVERLY
LOCATION: HODSON HALL,  ROOM 313

B6: DEI  ECOSYSTEMS AT JHU
PRESENTER:  ANTONIO EUBANKS
LOCATION: HODSON HALL,  ROOM 316



2:45PM - 4:00 PM
WORKSHOP SESSION C

C1:  I  DON’T BELIEVE IN LITTLE PLANS: DEI  STRATEGIC PLANNING
PRESENTER:  ERIN FOX
LOCATION HODSON HALL,  ROOM 211

C2: NAVIGATING DEI  POST-SFFA
PRESENTERS:  TIFFANY WRIGHT AND HOPE MURPHY TYEHIMBA
LOCATION: HODSON HALL,  ROOM 213

C3: ADVANCING ENVIRONMENTAL JUSTICE AT JHU & BEYOND
PRESENTERS:  TANVI GADHIA AND NICOLE LABRUTO
LOCATION: HODSON HALL,  ROOM 216

C4: LIFT AS WE CLIMB: THE ROLE OF MENTORSHIP IN AN INCLUSIVE
EXCELLENCE FRAMEWORK
PRESENTERS:  ROLAND THORPE AND JERMAINE MONK
LOCATION: HODSON HALL,  ROOM 311

C5: RACIAL TRAUMA AND HEALING
PRESENTER:  SUSANA FERRADAS
LOCATION: HODSON HALL,  ROOM 313



WORKSHOP SESSION A
10:30AM - 11:45 AM   

A1:  COMBATTING DIGITAL COLONIALISM THROUGH INTENTIONAL AND ACCESSIBLE COURSE DESIGN AND
PLANNING
PRESENTER:  CHRISTELLE DACEUS
LOCATION: HODSON HALL,  ROOM 211

Abstract:  Onl ine col laboration across varying cultural and socioeconomic groups can create an
experience of forced submission to vulnerabil i ty for those with l imitations to resources throughout the
international virtual exchange (VE) opportunity.  The Global North is given an opportunity to upl i ft  their
partners from the Global South when engaging in VE that is inclusive and designed with accessibi l i ty at
the forefront.  VE partners can intentionally empower developing communities in al ignment with the
United Nation’s (UN) Sustainable Development Goals (SDGs) that cal l  for a reduction of inequalit ies
across countries by supplying opportunit ies to amplify uncommon voices and perspectives and by
building connections that support cultural resi l ience. The digital  environment and materials designed
for virtual exchange must work to balance out the intercultural privi lege across the participating
groups and its activit ies must empower participants from the Global South to have an equitable
experience in the exchange of ideas and knowledge. When Western voices or partners of the Global
North are included in the academic exchange, the presence of col laborators with greater levels of
colonial  inf luence impact the equity of the accessibi l i ty to learning across participants.  A past of
imperial ist  international pursuits of the Global North have created a foundation of social  and
economic expectations that have developed issues of insecurity ,  trauma, and mistrust that lurk beyond
the posit ive intention of VE.  In this presentation,  instructional design of virtual education is explored
through a discussion of best accessible design practices that enable learning across borders and
active learning activit ies within international virtual exchange opportunit ies that del iberately work
against digital  colonial ism practices that do not support the goals of justice and equity outl ined in the
SDGs for a posit ive inf luence towards the utopic col laboration of nations in the pursuit  of a sustainable
and secure global col lective.

Christelle Daceus  is  an Instructional Design Special ist .  She works with the Center for Learning Design
and Technology at the Whit ing School of Engineering. She partners with educators globally to provide
accessible learning materials and experiences for students at al l  levels.  Her work in global learning
stems from her experiences as a f irst-generation col lege student and f irst-generation immigrant l iv ing
in the United States throughout most of her l i fe.  She understands how cultural understanding can
create equitable access to education.  Her current research in technological imperial ism works to
incorporate mult icultural ism to empower al l  students and enhance learning experiences for students
around the world.

A2: BUILDING COMMUNITY:  ALLYSHIP IN THE WORKPLACE
PRESENTERS:  CHRISTINA HARNETT AND NATHANIEL O.  BROWN
LOCATION:  HODSON HALL,  ROOM 213

Abstract:  This interactive workshop wil l  support the development of al lyship as a strategy for bui lding
an inclusive workplace community.  

Part icipants wil l  learn to explore the meaning and importance of al lyship in developing col legial
relationships.  Workshop faci l i tators wil l  provide an opportunity for participants to develop strategies
and practices for al lyship community-building to expand efforts to be more inclusive and equitable.

Dr.  Christina Harnett  is  a l icensed psychologist and Associate Professor at the Johns Hopkins
University School of Education and serves as Department Chair/Counseling and Educational Studies.
Dr .  Harnett teaches in both the Counseling Program and the Master of Education in the Health
Professions Program. She received her doctorate in Psychology from The Catholic University of America
and holds an MBA in Executive Studies from Loyola University of Maryland. Her background includes
delivery of cl inical and management services in non-profit  health and community organizations as
well  as graduate administrative and teaching experience in higher education.  She has provided
national and international consultations and training activit ies for organizations around issues 



pertaining to work-force and executive/professional development to include del ivery of resi l ience
trainings for Educators,  Educational Administrators,  Law Enforcement Agencies,  Public Safety
Professionals,  and the Maryland National Guard,  to name a few professional organizations.  Addit ionally ,
Dr .  Harnett has consulted with local ,  regional and national law enforcement agencies,  and state,
national and international mil i tary organizations on behavioral health issues.  Dr .  Harnett currently
serves as the Faculty L iaison for SOE Off ice of Diversity and Faculty Development.

Dr.  Nathaniel  Brown  is  an Assistant Professor of Cl inical Mental Health Counseling and Clinical Director
of Field Experience Placement in the counseling program at the Johns Hopkins University School of
Education.  He earned his doctoral degree in counselor education and supervision with a focus in
counseling and student personnel services (P-16 Partnerships & Social  Justice) from the University of
Georgia and his master’s degree in cl inical social  work from Clark Atlanta University.  He teaches
graduate students in the Counseling master’s degree program with a focus on cl inical mental health
counseling.  Dr .  Brown is a member of American Counseling Association,  Association for Counselor
Education and Supervision,  Southern Association for Counselor Education and Supervision,  and
American College Counseling Association.  His research interests include col lege mental health
counseling of students who experienced foster care,  counsel ing theoretical orientation development,
HIV/AIDS support groups,  foster care postsecondary education transit ion,  retention,  and completion,
and hidden populations in postsecondary education sett ings.  He previously served as an Assistant
Professor of Professional Mental Health Counseling in the Lewis and Clark College Graduate School of
Education and Counseling.  His col lege mental health counseling career began in 2007 as a student
affairs counselor at Perimeter College at Georgia State University.

A3: ANTI-TRANSGENDER LEGAL STATUS UPDATE
PRESENTER:  PAULA NEIRA
LOCATION:  HODSON HALL,  ROOM 216

Abstract:  This presentation wil l  investigate the legal status of anti-LGBTQ+ state and federal legislation
that has been proposed or enacted in 2023.  The presentation includes a review of the l i t igation process
in the federal courts,  provides a lay-person understanding of the legal dimensions and issues involved
in l i t igation and provides some inspirational guidance to deal with the current hosti le environment.  

Paula M. Neira  is  original ly from Jersey City,  New Jersey,  and graduated from Regis High School in New
York City.  A member of the United States Naval Academy Class of 1985,  she graduated with dist inction
from Annapolis in May 1985. A Surface Warfare Off icer ,  she served as a regular and reserve off icer
including serving in mine warfare combat during Operation Desert Storm. Her mil itary decorations
include three Navy Commendation Medals,  the Navy Achievement Medal ,  and the Combat Action
Ribbon, as well  as numerous unit ,  campaign, and service awards.  After leaving the Navy in 1991 ,  she
began her career as a registered nurse.  She is cert i f ied in emergency nursing and focused her career
on adult emergency care and trauma resuscitation.  From 2008-2016,  Paula served as the Nurse
Educator in Emergency Medicine at The Johns Hopkins Hospital .  She also served as the co-chair of the
Johns Hopkins Transgender Medicine Executive Taskforce.  In November 2016,  she became the founding
Clinical Program Director of the Johns Hopkins Center for Transgender Health and served in this role
2016-2022.  In March of 2022,  she was named as the Johns Hopkins Medicine Program Director of LGBTQ+
Equity and Education in the Off ice of Diversity ,  Inclusion and Health Equity.

A4: THE MISEDUCATION OF CRIT THEORY: HOW DID WE GET HERE?
PRESENTER:  JOSEPH COLÓN
LOCATION:  HODSON HALL,  ROOM 311

Abstract:  This presentation wil l  focus on the prel iminary work of CRT (Crit ical Race Theory) and the
evolving landscape of Crit  Theory for other identit ies.  We wil l  review the tenets and frame/reframe the
uti l i ty of such a framework in higher education and beyond. How has CRT or any other Crit  Theory
become such a controversial  approach to DEI  efforts? We’l l  discuss the evolution of this miseducation
and how we can create opportunity to include this work as a part of our efforts within DEI .  Going from
“Lost Ones” to a “Superstar” wi l l  be our goal for this session!

Joseph Colón  serves as the Director for Diversity and Inclusion at Johns Hopkins University within the
Center for Diversity and Inclusion.  His 20+ year career has focused on DEI  interventions and strategies
to create lasting impact within the University and its aff i l iates.  Developing strategic plans,  curr iculum 



design,  trainings,  advancing institutional commitments and supporting the community at large is what
drives his passion around diversity ,  equity,  and inclusion.  He has also provided consultation around DEI
and organizational change/success for corporations,  non-profit ,  and institutions of higher education.
Joseph earned his M.P.S.  in Industr ial  and Organizational Psychology from the University of Maryland,
Balt imore County.  He also received his Bachelor of Arts in Psychology from Temple University.

A5: SYSTEMIC CHALLENGES AND OPPORTUNITIES IN BUILDING A BEHAVIORAL HEALTH CRISIS SUPPORT
TEAM
PRESENTERS:  JENNIFER HOWES, ERICA THORNTON, AND MICHALA WILLIAMS
LOCATION:  HODSON HALL,  ROOM 313

Abstract:  Mobile crisis teams that partner with law enforcement or public safety agencies have been
present in many municipalit ies across the country and are an emerging best practice at institutions of
higher education.  This program wil l  explore topics related to the creation of a diverse team of crisis
response practit ioners,  the systemic challenges associated with maintaining f idel ity to the values that
support the mission of behavioral health co-response teams and considerations for marketing and
community involvement.  Attendees wil l  explore and discuss lessons learned from one of the f irst  24/7
behavioral health crisis support teams in a university sett ing in the US,  with a particular focus on the
experience of cl inicians from a diverse range of identit ies operating in the context of an urban
institution with a complicated history.

Jennifer Howes  (she/her) is the Chief Mental Health Director for the Division of Student Well-Being at
Johns Hopkins University.  Dr .  Howes oversees the range of programs and cl inics that provide care to the
JHU student,  learner,  and trainee communities across the University.  Her current focus is the integration
of Mental Health Services under one organization to provide equitable,  accessible and quality mental
healthcare.  Pr ior to joining JHU, she served as Assistant Vice President for Student Affairs and Wellness
at the California Institute of Technology.  She is a l icensed cl inical psychologist with experience working
in a range of cl inical sett ings,  including the Los Angeles County jai l  system, community mental health,
private practice,  and higher education.  Her cl inical interests include suicide prevention,  developing
systems of care based in equity and inclusion,  and innovative approaches to mental health intervention
through interdiscipl inary practice.  Jennifer earned her BA from UCLA and Ph.D.  in cl inical psychology
from the California School of Professional Psychology at AIU.

Michala Will iams  (she/her) is a Behavioral Health Crisis Support Team (BHCST) cl inician at Johns
Hopkins University.  Pr ior to coming to JHU in 2022,  Michala worked primari ly in healthcare sett ings,
including the Pediatr ic Emergency Department,  in Pittsburgh, PA and New York City,  NY.  She earned her
BA from Wagner College in Classical Music Performance and her MSW from Fordham University.  Michala
is committed to the wellbeing of al l  community members through the integration of equity and
inclusion into systems of care.  She hopes to continue to break down barriers that prevent access to
mental health resources,  especial ly for those in crisis .  

Erica Thornton  (she/her) is a Behavioral Health Crisis Support Team (BHCST) cl inician at Johns Hopkins
University.  Pr ior to joining the BHCST in January 2022,  she worked as a foster care social  worker
supporting teenagers before they aged out of care.  Er ica earned her master’s degree in social  work
from the University of Maryland, Balt imore.  Er ica is passionate about working with students and l ikes to
take an approach rooted in cultural humil ity .  She takes an integrative approach to her work and loves
to highl ight a person’s strengths.  Er ica str ives to provide a safe space for students so that they can feel
comfortable being themselves and learn new ski l ls to overcome challenges.  

A6: INSTIGATING DISCUSSIONS ABOUT DIVERSITY
PRESENTERS:  KEVIN FRICK,  CARLOS (CHARLIE) ACOSTA, BELLA NELKIN-PAPERNO, AND ZAIN ISLAM-HASHMI
LOCATION:  HODSON HALL,  ROOM 316

Abstract:  Attendees wil l  be able to plan for producing a learning activity to inform about and instigate
further discussion of diversity topics.  In early 2023,  members of the Carey Business School community
(including students,  faculty,  staff ,  and alum) worked to develop and produce a video regarding the use
of pronouns.  Topics included the use of pronouns appropriate for individuals of al l  gender identit ies,  the
feel ings associated with being misgendered, correcting individuals who misgender others,
responsibi l i ty for correcting those who misgender others,  and gender identity in the workplace. The 



video included a panel discussion with introductory comments from the dean, an associate dean, a co-
director of the Pride Business Association,  as well  as suggestions for correcting misgendering by an
alum, and two business communication professors’  views of pronouns in business communication.  The
objective of the video was to prepare faculty (and others) who are not famil iar with the use of inclusive
pronouns and to instigate further discussion.  The presentation wil l  focus on how to develop such a
presentation,  how to encourage viewing the presentation,  and how to use it  as to instigate further
discussion relevant to a specif ic division of the university as a 48-minute video cannot answer al l
questions.

Kevin Frick  (pronouns:  he/they) has been a member of the faculty at Johns Hopkins University since
1996---for 16+ years at the Bloomberg School of Public Health and for 10+ years at the Carey Business
School .  He has done research on issues of racial  equity and on women’s health and sits on the editorial
board of Women’s Health Issues.  When he was vice dean for education at the Carey Business School
from 2013-2021 ,  he actively engaged with the various student aff inity-related organizations including
the Pride Business Association (at the t ime, Out for Business).  He has participated in activit ies in the
LGBTQ+ space including being an interviewer and annotator for the production of LGBTQ+ Narratives in
Academia (the result  of a diversity innovation grant led by Demere Woolway and Jon Suen) and leading
the production of Business of Pronouns (a project for which a diversity innovation grant was prepared
but not funded and received encouragement to bring to completion regardless).  He also participated
actively in an anti-racism group in the Society for Medical Decision Making and diversity efforts in
AcademyHealth.  He is known for working to create a sense of belonging among faculty,  staff ,  and
students.

Charlie Acosta  is  an alum of the Carey Business School and Bloomberg School of Public Health in the
MBA/MPH program. He was an active member of the Pride Business Association and participated in the
panel for the Business of Pronouns video adding a useful  perspective as someone who uses any
pronoun and has been asked to share his story many t imes.  

Bella Nelkin-Paperno  (They/Them) is a recent graduate from the Masters of Healthcare Management
program at Johns Hopkins Carey Business School .  Before Hopkins,  they received a Bachelors in Public
Welfare Management from Goucher College. During their  t ime at Carey they experienced miseducation
and misunderstanding of their  identity ,  these experiences were inspiration for the creation of The
Business of Pronouns project ,  which worked to educate and inform the Carey community about the
context ,  history and importance of preferred pronoun usage. Currently ,  Bel la is working as a Peer
Outreach Special ist  and Data Team member for the Behavioral Health Leadership Institute,  a low-
barrier Suboxone prescription program in Balt imore city.

Zain Islam-Hashmi  is  between his f irst  and second year in the MA/MBA Design Leadership Program that
combines the efforts of Carey and MICA. He is actively engaged as a leader in the Pride Business
Association and has already been working to continue to bui ld a sense of belonging for the LGBTQ+
community at Carey.  He is also the chair for Hidayah US,  a non-profit  organization offering support and
resources to LGBTQ+ Musl ims.



WORKSHOP SESSION B
1:15PM - 2:30PM 

B1:  BALTIMORE YOUTH FILM ARTS:  TOWARD A MORE INCLUSIVE,  CREATIVE SOCIETY
PRESENTER:  LUCY BUCKNELL
LOCATION:  HODSON HALL,  ROOM 211

Abstract:  With the support of Johns Hopkins and the Mellon Foundation,  Balt imore Youth Fi lm Arts
offers workshops in f i lmmaking, photography,  and storytel l ing to city youth ages 16 to 29.  Workshop
groups comprise participants from all  backgrounds with al l  levels of experience, and with a wide
range of learning styles.  In the classroom and in the f ield,  student fel lows work hands-on in
partnership with each other and with instructors,  balancing col laboration with personal
expressiveness.  Pr incipal Investigator Lucy Bucknell  wi l l  share fel low work from the exceptionally r ich
online archive,  and talk about how community arts programming can help to foster a more inclusive
society.

Lucy Bucknell  came to Hopkins as a teaching fel low in The Writ ing Seminars,  receiving her master 's
degree in writ ing in 1999. She taught in both The Writ ing Seminars and the Fi lm and Media Studies
Program for several years before becoming ful l-t ime faculty in FMS in 2007.  Her f ict ion and poetry
have appeared in Alaska Quarterly Review; The Chattahoochee Review; Cream City Review; Fict ion;
The Johns Hopkins Review; The Laurel  Review; Natural Bridge; Pleiades; Southern Humanit ies Review;
War,  L iterature & the Arts;  Wil low Review; and elsewhere.  She is the founding director of Writ ing
Outside the Fence, a writ ing program for returning cit izens in Balt imore,  and she is Pr incipal
Investigator for the Balt imore Youth Fi lm Arts Program.

B2:  MINDFULNESS MEDITATION FOR THE JOURNEY
PRESENTER:  KATHY SCHNURR
LOCATION:  HODSON HALL,  ROOM 213

Abstract:  Learn 3 or 4 mindfulness meditation techniques that you can use to bui ld your capacity for
compassionate curiosity.  Part icipants of any or no rel igious tradit ion or spir itual path are welcome to
attend and no prior experience with meditation is required.
 
Kathy Schnurr  has served in the chaplaincy of Johns Hopkins University Rel igious and Spir itual L i fe
since 2002.  Her ult imate goal is to participate in creating a campus environment that engenders the
flourishing of the ful lness of human dignity for al l .  Kathy works to achieve this through offering
opportunit ies for healthy rel igious practice rooted in our own particular rel igious tradit ions and
spir itual paths while cult ivating ski l ls  to engage with mutual respect and regard across our
differences.  Kathy is a cert i f ied Mindfulness Meditation Teacher through the Mindfulness Institute for
Emerging Adults.  

B3: Best Practices for Creating an Inclusive Environment for Students with Disabilit ies
Presenters:  Amber Murphy,  Michelle Clarke,  and Joanne Benica
Location:  Hodson Hall ,  Room 216

Abstract:  Best Practices for Creating an Inclusive Environment for Students with Disabil i t ies wil l  cover
topics l ike changing mindset,  challenging assumptions,  language, communication access,  event
accessibi l i ty ,  and Universal Design.

Amber Murphy  is  the Assistant Director for Communication Access – University wide for Student
Disabil i ty Services.  She comes to SDS with over 13 + years of experience in the f ield of disabil i ty work
through roles such as an Inclusion Service Provider,  Deaf Employment Special ist ,  Rehabil i tation
Counselor ,  Vocational Planner,  Sign Language Interpreter ,  and as a College Disabil i ty Special ist .  F luent
in American sign language, Amber holds a B.S.  Dual Degree in Deaf Studies and Speech



Pathology/Audiology from Towson University and a M.A.  Degree in Rehabil i tation Counseling from The
George Washington University.  She is passionate about working with diverse disabil i t ies in across
varied sett ings.

Michelle Clarke ,  Assistant Director ,  Student Disabil i ty Services for Carey Business School and the Paul
H.  Nitze School for Advanced International Studies (SAIS).  Michelle has extensive professional
experience working in higher education providing a broad spectrum of services to students with
disabil i t ies and advocating for access.  Michelle graduated from Stevenson University with a B.A.  in
Business Administration.  M.A (Master of Arts) in Curriculum and Instruction from Loyola University
Maryland. A graduate of CCBC President Leadership Academy for next generation leaders in higher ed.
Michelle holds a cert i f icate in Coaching Teens and College Students with ADHD from JST Coaching
and Training,  Alexandria,  Virginia.

Joanne Benica  is  the new Senior Director of Student Disabil i ty Services for the East Balt imore Hub, who
comes with over 20 years of experience in disabil i ty services coordination in higher education at a
range of institutions; and 9+ years of those being in the Director role.  In her roles,  she works as a
disabil i ty general ist ,  who aims to improve student access and problem solve complex situations
through campus partnership.  Joanne received her undergraduate degree in social  work from Penn
State University ,  fol lowed by earning her Master’s degree in Rehabil i tation Counseling with a focus on
Deaf and Hard of Hearing.

B4: WE ARE NOT A FAMILY:  THE IMPORTANCE OF BELONGING IN WORKPLACE CULTURE
PRESENTERS:  EMIL CUNNINGHAM AND CHRISTINA TURNER
LOCATION:  HODSON HALL,  ROOM 311

Abstract:  Drawing on data from industry and higher education,  participants wil l  explore the concept
of sense of belonging as a crit ical component to a healthy work-l i fe l i fe-work balance. Attendees wil l
discuss safe spaces within the workplace and learn best/better practices related to sponsoring and
creating a sense of belonging for employees.  Addit ionally ,  this session wil l  expl icate on the challenges
related to the "family"  ideology of workplace culture while providing participants with practical ski l ls
to help create and sustain inclusive workplace environments.  

Emil  L.  Cunningham ,  Ph.D.  (he/him/his) serves as the Assistant Vice Provost for Diversity and Inclusion
and Deputy Chief Diversity Off icer for the Johns Hopkins University.  In this role,  Dr .  Cunningham is
charged with leading the operational aspects for the off ice of diversity and inclusion and working
alongside col leagues within the off ice of diversity and inclusion to help advance the university’s
diversity strategic plan.  Pr ior to assuming this role Dr.  Cunningham served as the Director for the
off ice of diversity and inclusion at The Pennsylvania State University where he was responsible for
developing strategies to advance diversity ,  equity,  and inclusion for a unit  comprised of more than
3,300+ staff  members spread out across the commonwealth of Pennsylvania.  During his higher
education tenure,  Dr .  Cunningham engaged in work in Residence Life,  Student Conduct,  Educational
Equity,  alcohol prevention,  Town-Gown interactions,  University Development,  and Academic Support
for Student Athletes.  Dr .  Cunningham holds a PhD in Higher Education as well  as an MEd in College
Student Affairs from The Pennsylvania State University and he obtained his AB from Vassar College. Dr .
Cunningham currently serves on the Board of Directors for Centre Safe,  a local organization in Centre
County,  PA whose mission is to empower survivors of sexual or domestic violence and to work toward
the el imination of such violence. And he is a member of several local and national organizations,
including the National Association of Diversity Off icers in Higher Education; the American College
Personnel Association; and Alpha Phi Alpha Fraternity,  Inc.

Christina Turner (she/they) is the Senior Diversity Strategist within Johns Hopkins University’s Off ice
of Diversity and Inclusion.  In this role,  Christ ina develops scalable,  evidence-based solutions to
institution-wide equity and inclusion goals through research,  assessment,  and data visualization.
They also serve as the ODI l iaison to the JHU Off ice of Institutional Research. Previously,  they directed
institutional research and assessment at Gonzaga University and Spokane Fal ls Community College
and served as a Senior Research Associate and Project Manager at Rankin Cl imate.  Christ ina holds
master’s degrees in mult iple f ields of study,  including the physical sciences,  social  sciences,
humanit ies,  and education.  Shaped by their  experiences as a physics Ph.D.  student and as a higher
education staff  member,  Christ ina’s research interests include students’  sense of belonging, staff
workplace cl imate,  ideal worker norms in higher education,  and crit ical university studies.



B5: CASE STUDIES & CONVERSATION WITH THE OFFICE OF INSTITUTIONAL EQUITY
PRESENTERS:  SHANON SHUMPERT,  L INDA BOYD, AARON HODUKAVICH, AND KARA D.  BEVERLY
LOCATION:  HODSON HALL,  ROOM 313

Abstract:  In the vibrant,  diverse community that is Johns Hopkins University ,  i t  is  essential  to foster an
environment in which faculty,  students,  and staff  are able to learn and work free from all  forms of
discrimination and harassment.  The Off ice of Institutional Equity (“OIE”) works to ensure that the
University is welcoming and inclusive to al l  members of our community and that everyone has equal
access to university programs, employment,  faci l i t ies,  and technology.
 
Workshop participants wil l  evaluate complex case studies that demonstrate how the oft-nuanced
issues of discriminatory and harassing conduct,  as well  as accommodations and disabil i ty access
issues,  are analyzed from the perspective of an OIE investigator.  Part icipants wil l  also discuss what
happens when a discrimination or harassment complaint is made and how OIE resolves reported
concerns.  
Through this interactive workshop, participants can expect to learn:  
•how OIE resolves complaints of discrimination,  harassment,  and retal iation;
•best practices for faculty,  students,  and employees to maintain a respectful  and inclusive work
environment;  
•best practices for managing accommodation and disabil i ty access issues; and 
•the University resources that are available to parties and witnesses.  

Shanon Shumpert ,  JD – Vice Provost of Institutional Equity
Shanon joined OIE in July 2020. She is responsible for overseeing the University’s equal opportunity
compliance efforts and providing a central  resource for individuals with disabil i t ies.  Shanon holds a
Bachelor’s degree from DePaul University ,  a Juris Doctorate from the Howard University School of Law,
and a Master of Laws (Health Law) from the DePaul University College of Law.

Linda M. Boyd ,  JD – Assistant Vice Provost of Institutional Equity/Tit le IX Coordinator
Linda joined OIE in 2015 as an Equity Compliance Investigator ,  and, after serving as Deputy Tit le IX
Coordinator and Interim Assistant Vice Provost/Tit le IX Coordinator ,  she became the Assistant Vice
Provost/Tit le IX Coordinator in January 2021 .  L inda graduated cum laude from the Duke University
School of Law and holds a Master’s degree in Psychology from Duke University.  

Aaron Hodukavich ,  JD – ADA Compliance Off icer
Aaron joined OIE in February 2018 and serves as the central  point of contact for questions and
concerns related to any accommodation or disabil i ty access issue from employees,  managers,  HR
professionals,  faculty members,  or campus visitors.  Aaron’s background is in education law and he
has previously advised cl ients in ADA and IDEA matters.  Aaron holds a B.S.  from Longwood University
and a Juris Doctorate from the Howard University School of Law. 

Kara D.  Beverly ,  JD – Equity Compliance Investigator
Kara joined OIE in July 2016.  She is responsible for investigating and resolving reports of
discrimination and sexual misconduct and coordinating confl ict resolution efforts.  Kara is a graduate
of the Howard University School of Law and Vi l lanova University ,  where she obtained her B.A.  in
Economics.

B6: DEI  ECOSYSTEMS AT JHU
PRESENTER:  ANTONIO EUBANKS
LOCATION: HODSON HALL,  ROOM 316

Abstract :  This panel discussion aims to enl ighten participants about some of the DEI  init iatives and
groups that exist throughout the institution.  The presentation wil l  begin with outl ining and defining
some DEI resources and then transit ion into a panel discussion with D&I professionals sharing their
experiences,  expertise,  and ways to get involved. 

Antonio Eubanks  (he/him) serves as the Program Manager for the Off ice of Diversity & Inclusion.  In
this role,  Antonio manages institution-wide special  events and strategic programming. He also serves
as administrative and operational support for the Diversity Leadership Council  (DLC).  

Before joining Hopkins,  Antonio held roles at other Balt imore non-profit  institutions such as The
Walters Art Museum and Balt imore Center Stage supporting engagement and strategic init iatives.
Antonio received a B.A.  in Professional Writ ing from York College of Pennsylvania with a minor in Public
Relations.



2:45PM - 4:00 PM
WORKSHOP SESSION C

C1:  I  DON’T BELIEVE IN LITTLE PLANS: DEI  STRATEGIC PLANNING
PRESENTER:  ERIN FOX
LOCATION:  HODSON HALL,  ROOM 211

Abstract:  Have you ever wanted to advance diversity ,  equity,  and inclusion within your unit  but didn’t
know where to start? During this workshop session participants wil l  learn how to develop DEI  strategic
plans,  create metrics that wil l  measure their  progress,  and strategies to evaluate their  efforts.  

Erin Fox ,  PMP, is the Senior Manager for Strategic Init iatives for the Off ice of Diversity and Inclusion.  Er in
manages high-level projects to advance diversity ,  equity,  and inclusion at Johns Hopkins University.
With more than a decade of experience in project and program management,  Er in knows how to create
the tools and structures required to launch init iatives,  track progress,  and build sustainable and
scalable operations.  In their  role,  Er in manages both institution-wide and targeted projects,  most
recently serving as the project manager for the development of the Johns Hopkins University ,  diversity ,
equity,  and inclusion (DEI) strategic plan,  Roadmap on Diversity and Inclusion.  Er in has honed keen
analytical ski l ls  and deploys those ski l ls  to synthesize complex issues when consult ing with institutional
partners and programs. Their  track record of successful ly bringing together diverse groups of
stakeholders to pursue shared goals speaks to Er in’s abi l i ty to bui ld strategic al ignment.

C2: NAVIGATING DEI  POST-SFFA
PRESENTERS:  T IFFANY WRIGHT AND HOPE MURPHY TYEHIMBA
LOCATION:  HODSON HALL,  ROOM 213

Abstract:  This presentation wil l  provide background on the Supreme Court ’s recent decision on race-
conscious admissions and discuss its implications for admissions,  f inancial  aid,  recruitment,  and DEI
init iatives.

Tiffany R.  Wright joined the Off ice of the Vice President and General Counsel as Deputy General
Counsel in May 2023.  Pr ior to joining Johns Hopkins,  Ms.  Wright served as Associate Counsel to the
President in the Off ice of the White House Counsel .  In that posit ion,  she provided strategic and legal
advice to the President,  Vice President,  and senior White House advisors on a wide array of legal issues,
including Tit le IX ,  gender and LGBTQ+ equity,  reproductive r ights,  clemency,  and rel igious l iberty.  Pr ior
to her White House service,  Ms.  Wright directed the Civi l  Rights Cl inic at the Howard University School of
Law, and practiced in the Supreme Court and Appellate practices at two international law f irms. She
served as a law clerk to Associate Justice Sonia Sotomayor on the U.S.  Supreme Court ,  Judge David S.
Tatel  on the U.S.  Court of Appeals for the D.C.  Circuit ,  and Judge Royce C. Lamberth on the U.S.  Distr ict
Court for the Distr ict of Columbia.  Ms.  Wright earned her law degree,  magna cum laude, from the
Georgetown University Law Center ,  and completed her undergraduate studies at the University of
Maryland at College Park.  Ms.  Wright’s l i fe and work have been profi led by the Washington Post ,  C-SPAN,
USA Today, Reuters,  and national podcasts.

Hope Murphy Tyehimba  joined the Off ice of the Vice President and General Counsel in Apri l  2020,  where
she is a member of the Student Affairs and Employment Matters and the Healthcare and Research
Practice Groups.  At Hopkins,  Hope advises on matters involving students and employees,  including,
discrimination,  harassment and retal iation,  aff irmative action,  privacy issues,  discipl ine,  sexual
misconduct and violence, disabil i ty-related accommodations,  workplace safety,  pol icy review, and
contract review and development.  Pr ior to joining Hopkins,  Hope served as general counsel at North
Carol ina Central University ,  a constituent institution in the University of North Carol ina System, where
she was chief legal advisor to the Board of Trustees,  chancellor ,  vice chancellors and other senior 



campus administrators.  Hope’s other experiences in higher education include serving in assistant
general counsel roles at NCCU, North Carol ina State University and East Carol ina University.  Before
transit ioning to higher education,  Hope worked as an assistant attorney general at the North Carol ina
Attorney General ’s Off ice and as a senior associate in private practice.  Hope received her Bachelor of
Arts degree in Psychology and Pol it ical Science from The University of North Carol ina at Chapel Hi l l  and
her Juris Doctorate degree from The University of North Carol ina School of Law, where she was a
member of the Holderness Moot Court ,  a recipient of the Gressman & Pol l i tt  Oral Advocacy Award and a
member of The Order of Barristers.  She is currently a member of the National Association of College and
University Attorneys and the North Carol ina State Bar Tenth Judicial  Distr ict Professionalism Committee,
and serves as a mentor in the Campbell  University Norman Adrian Wiggins School of Law mentorship
program.

C3: ADVANCING ENVIRONMENTAL JUSTICE AT JHU & BEYOND
PRESENTERS:  TANVI GADHIA AND NICOLE LABRUTO
LOCATION:  HODSON HALL,  ROOM 216

Abstract:  The Environmental Justice Committee of the Sustainabil i ty Leadership Council  is  committed
to (1) mit igating the unfair  exposure of poor,  marginalized,  and BIPOC communities to harms associated
with pol lution,  waste,  and industr ial  land & water use,  and (2) supporting communities’  autonomy and
visions of change. We wil l  discuss our work to promote environmental justice through various init iatives
on the JHU campuses,  in the greater Balt imore community,  and beyond. Part icipants wil l  develop an
understanding of what environmental justice and how to take action to al ign with the 17 Principles of
Environmental Justice.  Part icipants wil l  also learn from researchers,  centers,  individuals and groups at
JHU which are currently working to support environmental justice.

Tanvi Gadhia  envisions and promotes the long-term strategy and success of the Sustainabil i ty
Leadership Council  (SLC) committees and working groups,  as well  as the development and
implementation of a new Campus as L iving Lab program. Tanvi has over 10 years of experience in
sustainabil i ty leadership in higher education and previously worked in the non-profit  sector in
environmental pol icy advocacy,  grassroots organizing,  and environmental education.  She holds a
Masters of Science in Environmental Science and Pol icy from Johns Hopkins,  and BA in Environmental
Studies from UMBC.

C4: LIFT AS WE CLIMB: THE ROLE OF MENTORSHIP IN AN INCLUSIVE EXCELLENCE FRAMEWORK
PRESENTERS:  ROLAND THORPE AND JERMAINE MONK
LOCATION: HODSON HALL,  ROOM 311

Abstract:  Mentorship is pivotal for institutions committed to an inclusive education framework.  In
higher education,  providing guidance and support on campuses where diversity is a priority creates
space for ful l  academic and professional development.  A university community includes individuals of
various backgrounds and abil i t ies.  Therefore,  the approach to inclusive excel lence is much
needed.Mentorship promotes a sense of belonging and empowers students,  faculty,  and staff  to reach
their  ful l  potential .

Roland J.  Thorpe,  Jr . ,  PhD is the Associate Vice Provost of Faculty Diversity and Professor in the
Department of Health,  Behavior ,  and Society,  Founding Director of the Program of Men’s Health Research
in the Hopkins Center for Health Disparit ies Solutions (HCHDS),  Deputy Director of HCHDS, and Co-
Director of the Johns Hopkins Alzheimer’s Disease Resource Center for Minority Aging Research at Johns
Hopkins Bloomberg School of Public Health.  Dr .  Thorpe is a social  epidemiologist whose research
focuses on the association of how social  determinants of health impact health and functional
outcomes among men across the l i fe course.  Dr .  Thorpe serves as principal investigator on several NIA-
funded grants and is a MPI of the Art i f icial  Intel l igence/Machine Learning consortium to Advance Health
Equity and Researcher Diversity (AIM-AHEAD).He has considerable experience mentoring a racial/ethnic
diverse group of trainees ranging from undergraduates to pre- and post-doctoral trainees,  and junior
and mid-career faculty.  He has considerable experience mentoring a racial/ethnic diverse group of
trainees ranging from undergraduates to pre- and post-doctoral trainees,  junior and mid-career
faculty.

Jermaine J.  Monk ,  Ph.  D,  is the Associate Dean of Diversity ,  Equity,  Inclusion,  and Belonging at the Johns
Hopkins School of Nursing. Jermaine has taught at several universit ies including CUNY, Temple,  Rutgers
and Drew. Dr .  Monk earned his B.A.  in Urban Studies from Rutgers,  The State University of New Jersey.  He
received an M.S.W. from Temple University and an M.A.  in Theological Studies from LaSalle University.  He
earned an MS in Business Management from the University of I l l inois ,  Urbana- Champaign. He also
earned a graduate cert i f icate in DEI  from the University of Michigan. In addit ion,  Jermaine completed
his M.A.  and PhD in Urban Systems from Rutgers.



C5: RACIAL TRAUMA AND HEALING
PRESENTER:  SUSANA FERRADAS
LOCATION:  HODSON HALL,  ROOM 313

Abstract:  In this workshop, participants wil l  have an opportunity to learn about the psychological
impacts of racial  trauma on individuals and society.  Part icipants wil l  also be shown how to engage in
healing practices for themselves and others (e.g. ,  students).  
The objectives of this workshop are (1) Part icipants wil l  be able to define Racial  Trauma and how it
impacts individual and larger society,  (2) Part icipants wil l  be able to name and identify some of the
psychological effects of Racial  Trauma and (3) Part icipants wil l  learn healing practices that can be
used to al leviate some of the psychological effects of racial  trauma.

Susana Ferradas ,  Ph.D.  joined the Johns Hopkins University Counseling Center as a Staff  Psychologist
and the Coordinator for services for Latinx students and Liaison to Student Groups.  She also lead the
Counseling Center Advisory Board (CCAB),  which promotes mental health awareness on campus and
informs the Center’s diversity ,  equity,  and inclusion efforts.  She has over twenty years of experience in
the behavioral health f ield as a cl inician,  consultant,  educator,  and mentor.  As a seasoned cl inician
with wide-ranging assessment experience, Susana has extensive experience working within strength-
based, cultural frameworks to reduce barriers to healthcare.  She also works to engage individuals and
systems to reduce mental health st igma, particularly for those who have been marginalized. Her overal l
commitment to being an empowering agent is the cornerstone of my work.  She received her Ph.D.  from
Howard University’s APA-accredited Counseling Psychology program in Washington,  D.C.  and completed
my doctoral residency at the University of Memphis in Memphis,  Tennessee. She obtained her Masters in
Mental Health Counseling and Bachelor of Arts in Psychology and Secondary Education from the
University of Miami in Coral Gables,  F lorida. Through a supportive,  encouraging, and empowering
therapeutic style,  Susana helps the individuals she works with develop practical ski l ls  to make posit ive
changes in their  l ives.  She uti l izes an integrative approach primari ly drawing from family systems,
solution-focused, interpersonal/relational ,  mult icultural ,  and cognit ive-behavioral frameworks.  Her
cl inical ,  research,  outreach, and teaching interests include social  justice and advocacy,
mult icultural ism, and cross-cultural adjustment and identity development.




